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INFORMATION ABOUT THE ANNUAL MEETING

Voting Matters and Board Recommendations

FedEx's Board of Directors is furnishing you this proxy statement in connection with the solicitation of proxies on its behalf for the 2016 Annual
Meeting of Stockholders. Our stockholders will be voting on the following matters at the annual meeting:

Board's
Matter Recommendation Page
Proposal 1: Election of directors For 14
Proposal 2: Advisory vote to approve named executive officer compensation For 55
Proposal 3: Ratification of the appointment of the independent registered public accounting firm For 60
Proposals 4 7: Stockholder proposals Against 62
Stockholders also will consider any other matters that may properly come before the meeting.

How to Cast Your Vote and Annual Meeting Admission
If you are a registered stockholder, you can vote by any of the following methods:
Online By Phone Proxy Card In Person
www.investorvote.com/FEDX 1-800-652-VOTE (8683) Completing, signing and With a ticket or
through 9/25/2016 through 9/25/2016 returning your proxy card proof of ownership
and a valid photo
identification

If your shares are held by a bank, brokerage firm or other nominee, you are considered the "beneficial owner" of shares held in "street name." If
your shares are held in street name, these proxy materials are being forwarded to you by your bank, brokerage firm or other nominee (the "bank
or broker"), along with a voting instruction form. To direct your bank or broker how to vote your shares, complete, sign and return the voting
instruction form in the envelope provided or follow the instructions provided to you for voting your shares by telephone or on the Internet. To
ensure your shares are voted in the way you would like, you must provide voting instructions by the deadline provided in the materials you
receive from your bank or broker. As a beneficial owner, in order to be able to vote your shares at the meeting, you must obtain a legal proxy
from your bank or broker and bring it with you to hand in with your signed ballot.

If you attend the annual meeting in person, you will need to present your admission ticket, or an account statement showing your ownership of
FedEx common stock as of the record date, and a valid government-issued photo identification. The indicated portion of your proxy card or
voting instruction form or the ticket accompanying your voting instruction form will serve as your admission ticket. If you are a registered
stockholder and receive your proxy materials electronically, you should follow the instructions provided to print a paper admission ticket.

Your vote is very important. Please vote whether or not you plan to attend the meeting.

We are first sending the proxy statement, form of proxy and accompanying materials to stockholders on or about August 15, 2016.
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Effect of Not Casting Your Vote

If you are a registered stockholder and you do not sign and return your proxy card or vote electronically on the Internet or by telephone, no votes
will be cast on your behalf on any of the items of business at the meeting.

If you hold your shares in street name and you do not instruct your bank or broker how to vote your shares, your broker may vote your shares in
its discretion on the ratification of the appointment of the independent registered public accounting firm, but will not be allowed to vote your
shares on any of the other proposals.

General Information

The principal executive offices of FedEx Corporation are located at 942 South Shady Grove Road, Memphis, Tennessee 38120.

FedEx's Annual Report to Stockholders for the fiscal year ended May 31, 2016, which includes FedEx's fiscal 2016 audited consolidated
financial statements, accompanies this proxy statement. Although the Annual Report is being distributed with this proxy statement, it does not
constitute a part of the proxy solicitation materials and is not incorporated by reference into this proxy statement.

By submitting your proxy (either by signing and returning the enclosed proxy card or by voting electronically on the Internet or by telephone),
you authorize Christine P. Richards, FedEx's Executive Vice President, General Counsel and Secretary, and Alan B. Graf, Jr., FedEx's Executive
Vice President and Chief Financial Officer, to represent you and vote your shares at the meeting in accordance with your instructions. They also
may vote your shares to adjourn the meeting and will be authorized to vote your shares at any postponements or adjournments of the meeting.

Reduce Mailing Costs

If you vote on the Internet, you may elect to have next year's proxy statement and annual report to stockholders delivered to you electronically.
We strongly encourage you to enroll in electronic delivery. It is a cost-effective way for us to provide you with proxy materials and annual
reports.

ii 2016 Proxy Statement
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PROXY SUMMARY

This summary highlights information contained elsewhere in this proxy statement. This summary does not contain all of the information that you
should consider, and you should read the entire proxy statement carefully before voting. Page references are supplied to help you find further
information in this proxy statement.

Corporate Governance Matters (see page 1)

FedEx's strong and independent Board of Directors effectively oversees our management and provides vigorous oversight of FedEx's business
and affairs in support of our mission of producing superior financial returns for our shareowners by providing high value-added logistics,
transportation and related business services through focused operating companies. The Board is currently comprised of 13 members a combined
Chairman and Chief Executive Officer, the Lead Independent Director and 11 other independent, active and effective directors of equal
importance and rights.

The Board believes that this current leadership structure provides the most effective governance of FedEx's business and affairs for the
long-term benefit of stockholders and promotes a culture and reputation of the highest ethics, integrity and reliability.

In March 2016, our Board of Directors adopted a proxy access bylaw after we engaged with a number of our largest stockholders to understand
their views on proxy access and the appropriate proxy access structure for FedEx. The proxy access bylaw permits up to 20 stockholders owning
3% or more of FedEx's outstanding voting stock continuously for at least three years to nominate and include in FedEx's proxy materials
directors constituting up to two individuals or 20% of the Board, whichever is greater, provided that the stockholder(s) and the nominee(s)
satisfy the requirements specified in the Bylaws.

You can find detailed information about our corporate governance policies and practices in the Corporate Governance Matters section of this

proxy statement. You can also access our corporate governance documents in the Governance & Citizenship section of the Investor Relations
page of our website at http://investors.fedex.com.

Corporate Governance Facts

Proxy Access Yes
Majority Voting for Directors Yes
Annual Election of All Directors Yes
Diverse Board Yes
Annual Board and Committee Self-Evaluations Yes
Separate Chairman & CEO No
Lead Independent Director Yes
Independent Directors Meet Regularly Without Management Present Yes
Annual Independent Director Evaluation of Chairman and CEO Yes
Code of Business Conduct and Ethics Applicable to Directors Yes
Nominating & Governance Committee Composed of Independent Directors Yes
Stock Ownership Goal for Directors and Senior Officers Yes
Size of Board* 13
Number of Independent Directors* 12
Average Age of Directors* 60
Average Director Tenure (in years)* 12
Median Director Tenure (in years)* 8

As of August 15, 2016
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Voting Matters and Board Recommendations

Proposal 1 Election of Directors (see page 14)

You are being asked to elect the 12 nominees named in this proxy statement as directors for a term of one year. Other than Gary W. Loveman,

each of our current directors is standing for reelection.

Your Board of Directors recommends that you vote "FOR" the election of each of the twelve nominees.

Director Nominees (see page 15)

Director Nominee

Frederick W. Smith

James L. Barksdale

John A. Edwardson

Marvin R. Ellison

John C. ("Chris")
Inglis

Kimberly A. Jabal

Shirley Ann Jackson

Director Other public
Apece Independent Position directorships
2/1 Chairman,
President and
Chief Executive
Officer of
FedEx
Corporation
9 Chairman and Time Warner Inc.
President
of Barksdale
Management
Corporation
H03 Former Chairman Chubb Limited
and (formerly ACE
Chief Executive  Limited),
Officer of Rockwell
CDW Corporation Collins, Inc.
A14 Chairman and J. C. Penney
Chief Company, Inc.
Executive Officer
of
J. C. Penney
Company, Inc.
Hiis Professor at the ~ Huntington
U.S. Naval Bancshares Inc.,
Academy KEYW Corp.
2713 Chief Financial
Officer of
Weebly, Inc.
P9 President of International
Rensselaer Business Machines
Polytechnic Corporation,
Institute Medtronic, Inc.,

Public Service
Enterprise Group
Incorporated

AC CCITOC NGC

C i
C
i (D i
2) u i
u u
3) i i



R. Brad Martin

Joshua Cooper
Ramo

Susan C. Schwab

David P. Steiner

Paul S. Walsh

)
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Chairman of RBM Chesapeake

Venture
Company

Vice Chairman,
Co-Chief
Executive Officer,
Kissinger
Associates, Inc.
Professor at the
University

of Maryland
School of

Public Policy
Chief Executive
Officer of

Waste
Management, Inc.
Chairman of
Compass

Group PLC

Energy
Corporation
(Chairman),
First Horizon
National
Corporation
Starbucks
Corporation

The Boeing
Company,
Caterpillar Inc.,
Marriott

International, Inc.

Waste

Management, Inc.

Avanti
Communications
Group

plc (Chairman),
Compass Group
PLC (Chairman),
HSBC

Holdings plc,
Pace Holdings
Corp.,

RM2

International S.A.

If elected, Mr. Ellison will become a member of the Information Technology Oversight Committee.

@

If elected, Mr. Inglis will become a member of the Compensation Committee.

3

If elected, Dr. Jackson will become a member of the Audit Committee.

@

ii

i4)

4

C(5)

If elected, Mr. Martin will become a member of the Nominating & Governance Committee and will no longer be a member of the

Information Technology Oversight Committee.

®

If elected, Mr. Steiner will continue to serve as the Lead Independent Director.

10
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Director Experience, Qualifications, Attributes and Skills (see page 19)

The Board believes that it is desirable that the following experience, qualifications, attributes and skills be possessed by one or more of FedEx's
Board members because of their particular relevance to the company's business and structure, and these were all considered by the Board in
connection with this year's director nomination process:

Proposal 2 Advisory Vote to Approve Named Executive Officer Compensation (see page 55)

Our executive compensation program is designed not only to retain and attract highly qualified and effective executives, but also to motivate
them to substantially contribute to FedEx's future success for the long-term benefit of shareowners and reward them for doing so. We believe
there should be a strong relationship between pay and corporate performance, and our executive compensation program reflects this belief.

The Compensation Discussion and Analysis, Summary Compensation Table and related compensation tables and narrative provide detailed
information on the compensation of our named executive officers, and can be found on pages 20 through 54. We believe this information
demonstrates that our executive compensation program promotes the best interests of FedEx and our shareowners by enabling FedEx to retain
and attract talented executive management, while ensuring they are compensated in such a manner as to sustain and enhance long-term
shareowner value.

In the 2015 advisory vote, 96.2% of the voted shares supported the compensation of our named executive officers.

Your Board of Directors recommends that you vote ""FOR'"' this proposal.

Proposal 3 Ratify the Appointment of Ernst & Young LLP as FedEx's Independent Registered Public
Accounting Firm (see page 60)

The Audit Committee is directly responsible for the appointment, compensation, retention and oversight of our independent registered public
accounting firm and has specific policies in place to ensure its independence. The Audit Committee has appointed Ernst & Young LLP

("Ernst & Young") to serve as FedEx's independent registered public accounting firm for fiscal 2017. Ernst & Young has been our independent
registered public accounting firm since 2002.

Fees paid to Ernst & Young for fiscal 2016 and 2015 are detailed on page 59.

Representatives of Ernst & Young will be present at the meeting, will be given the opportunity to make a statement if they desire to do so and
will be available to respond to appropriate questions.

Your Board of Directors recommends that you vote ""FOR'"' this proposal.

Proposals 4 7: Four Stockholder Proposals, if properly presented (see pages 62 73)
Four stockholder proposals are expected to be presented for a vote at the annual meeting.

Your Board of Directors recommends that you vote '"AGAINST" each of these proposals.

12
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Notice of Annual Meeting of Stockholders
To Be Held September 26, 2016

To Our Stockholders:

We cordially invite you to attend the 2016 annual meeting of FedEx's stockholders. The meeting will take place in the auditorium at the FedEx
Express World Headquarters, 3670 Hacks Cross Road, Building G, Memphis, Tennessee 38125, on Monday, September 26, 2016, at 8:00 a.m.
local time. We look forward to your attendance either in person or by proxy.

The purposes of the meeting are to:

Elect the twelve nominees named in the proxy statement as FedEx directors;

2.
Hold an advisory vote to approve named executive officer compensation;
3.
Ratify the appointment of Ernst & Young LLP as FedEx's independent registered public accounting firm for fiscal year 2017;
4,
Act upon four stockholder proposals, if properly presented at the meeting; and
5.

Transact any other business that may properly come before the meeting.
Members of FedEx's management team will be present at the meeting to respond to appropriate questions from stockholders.

Only stockholders of record at the close of business on August 1, 2016, may vote at the meeting or any postponements or adjournments of the
meeting.

By order of the Board of Directors,

Christine P. Richards
Executive Vice President, General Counsel and Secretary

August 15, 2016

14
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IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE STOCKHOLDER MEETING

TO BE HELD ON SEPTEMBER 26. 2016: The following materials are available on the Investor Relations page of the FedEx website at

http://investors.fedex.com:

The Notice of Annual Meeting of Stockholders To Be Held September 26, 2016;
The proxy statement; and

FedEx's Annual Report to Stockholders for the fiscal year ended May 31, 2016.

Your vote is very important. Please vote whether or not you plan to attend the meeting.

15
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CORPORATE GOVERNANCE MATTERS

FedEx Corporate Governance

Our Board of Directors and management team are committed to achieving and maintaining high standards of corporate governance, as well as a
culture of and reputation for the highest levels of ethics, integrity and reliability. We periodically review our governance policies and practices
against evolving standards and make changes as appropriate. We also value the perspectives of our stockholders and other stakeholders,
including our employees and the communities in which we operate, and take steps to implement their points of view where warranted.

In considering possible modifications of our corporate governance policies and practices, our Board and management focus on those changes
that are appropriate for our company and our industry, rather than adopting a one-size-fits-all approach. Our focus is on the best long-term
interests of our company, our stockholders and our stakeholders.

The following sections summarize our corporate governance policies and practices, including our Board leadership structure, our criteria for
director selection and the responsibilities and activities of our Board and its committees. Our corporate governance documents, including our
Corporate Governance Guidelines, our Board committee charters and our Code of Business Conduct and Ethics, are available in the
Governance & Citizenship section of the Investor Relations page of our website at http://investors.fedex.com.

Board Leadership Structure

The leadership structure of our Board of Directors includes (i) a combined Chairman of the Board and Chief Executive Officer, (ii) independent,
active and effective directors of equal importance and rights, who all have the same opportunities and responsibilities in providing vigorous
oversight of the effectiveness of management policies and (iii) a Lead Independent Director. The Chairperson of the Nominating & Governance
Committee, who is elected annually by a majority of the independent Board members, serves as the Lead Independent Director. The Board
believes that FedEx has been and continues to be well served by having the company's founder, Frederick W. Smith, serve as both Chairman of
the Board and Chief Executive Officer. The current Board leadership model, when combined with the composition of the Board, the strong
leadership of our independent directors, Board committees and Lead Independent Director, and the highly effective corporate governance
structures and processes already in place, strikes an appropriate balance between consistent leadership and independent oversight of FedEx's
business and affairs.

The Board believes that FedEx's Bylaws and Corporate Governance Guidelines help ensure that strong and independent directors will continue
to play the central oversight role necessary to maintain FedEx's commitment to the highest quality corporate governance. Under our Bylaws and
Corporate Governance Guidelines, the Board maintains the following long-standing practices, in addition to those described above:

Directors Stand for Election Annually By Majority Vote. Under our Bylaws, all members of our Board of Directors are elected
annually. In addition, our Bylaws require that we use a majority-voting standard in uncontested director elections in which a director

nominee must receive more votes cast "for" than "against" in order to be elected.

Our Non-Management Directors Hold Regular Executive Sessions. Our non-management Board members meet at regularly
scheduled executive sessions without management present in conjunction with each in-person Board meeting. The Lead Independent
Director conducts and presides at these meetings. At least once a year, such meetings include only the independent members of the
Board. In addition, the Lead Independent Director may call such meetings of the non-management Board members as he or she deems
necessary or appropriate, may be designated to preside at any Board or stockholder meeting and presides at all Board meetings at

which the Chairman of the Board and Chief Executive Officer is not present.

Board Members May Submit Agenda Items and Information Requests. Each Board member may place items on the agenda for
Board meetings, raise subjects that are not on the agenda for that meeting or request information that has not otherwise been provided
to the Board. Additionally, the Lead Independent Director reviews and approves all Board meeting schedules and agendas and consults
with the Chairman of the Board and Chief Executive Officer regarding other information sent to the Board in connection with Board
meetings or other Board action.

18
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CORPORATE GOVERNANCE MATTERS

Our Board Members Interact With Management. Consistent with our philosophy of empowering each member of our Board of
Directors, each Board member has complete and open access to any member of management and to the chairman of each Board
committee for the purpose of discussing any matter related to the work of such committee. The Lead Independent Director also serves

as a liaison, but not a buffer, between the Chairman of the Board and Chief Executive Officer and independent Board members.

Our Directors Are Encouraged to Interact With Stockholders. 1f any of our major stockholders asks to speak with any Board
member on a matter related to FedEx, we encourage that director to make himself or herself available and will facilitate such
interaction. Additionally, the Lead Independent Director is available to communicate with stockholders, as appropriate, if requested by

such stockholders.

Our Directors Can Request Special Board Meetings. Special meetings of the Board can be called by the Chairman of the Board and
Chief Executive Officer or at the request of two or more directors.

The Board or Any Board Committee Can Retain Independent Advisors. The Board and each Board committee have the authority to
retain independent legal, financial and other advisors as they deem appropriate.

Our Directors Conduct Annual Evaluations. Our directors evaluate the Board's processes on an annual basis to ensure, among other
things, that its leadership structure remains effective, that Board and committee meetings are conducted in a manner that promotes
candid and constructive dialog and that sufficient time has been allocated for such meetings.

Board Risk Oversight

The Board of Directors' role in risk oversight at FedEx is consistent with the company's leadership structure, with management having
day-to-day responsibility for assessing and managing the company's risk exposure and the Board and its committees providing oversight in
connection with those efforts, with particular focus on ensuring that FedEx's risk management practices are adequate and regularly reviewing the
most significant risks facing the company. The Board performs its risk oversight role by using several different levels of review. Each Board
meeting begins with a strategic overview by the Chairman of the Board, President and Chief Executive Officer that describes the most
significant issues, including risks, affecting the company, and also includes business updates from each reporting segment CEO. In addition, at
least annually, the Board reviews in detail the business and operations of each of the company's reporting segments, including the primary risks
associated with that segment. The Board also reviews the risks associated with the company's financial forecasts and annual business plan.

Additionally, risks are identified and managed in connection with the company's robust enterprise risk management ("ERM") process. Our ERM
process provides the enterprise with a common framework and terminology to ensure consistency in identification, reporting and management of
key risks. The ERM process is embedded in our strategic financial planning process, which ensures explicit consideration of risks that affect the
underlying assumptions of strategic plans and provides a platform to facilitate integration of risk information in business decision-making.

The Board has delegated to each of its committees responsibility for the oversight of specific risks that fall within the committee's areas of
responsibility. For example:

The Audit Committee reviews and discusses with management the company's major financial and other risk exposures and the steps
management has taken to monitor and control such exposures and the implementation and effectiveness of the company's compliance

and ethics programs, including the Code of Business Conduct and Ethics and the employee hotline program.

20
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The Compensation Committee reviews and discusses with management the relationship between the company's compensation policies
and practices and the company's risk management, including the extent to which those policies and practices create or decrease risks

for the company.

The Information Technology Oversight Committee reviews and discusses with management the company's cybersecurity risks and the
technologies, policies, processes and practices for managing and mitigating such risks, and it reviews and discusses with management
the quality and effectiveness of the company's information technology systems and processes, including the extent to which those

systems and processes protect the company from technology-related risks.

The Nominating & Governance Committee reviews and discusses with management, in light of the company's risk exposure, the
composition, structure, processes and practices of the Board and the Board committees.

In addition, the Audit Committee is responsible for reviewing and discussing with management the guidelines and policies that govern the
processes by which the company assesses and manages its exposure to all risk, including our ERM process. The ERM process culminates in an
annual presentation to the Audit Committee on the key enterprise risks facing FedEx.

2 2016 Proxy Statement
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Executive Management Succession Planning

The Board of Directors has in place an effective planning process to select successors to the Chairman of the Board, President and Chief
Executive Officer and other members of executive management. The Nominating & Governance Committee, in consultation with the Chairman
of the Board, President and Chief Executive Officer, annually reports to the Board on executive management succession planning. The entire
Board works with the Nominating & Governance Committee and the Chairman of the Board, President and Chief Executive Officer to evaluate
potential successors to the CEO and other members of executive management. Through this process, the Board receives information that
includes qualitative evaluations of potential successors to the CEO and other executives. As noted above, each Board member has complete and
open access to any member of management. We believe this enhances the Board's oversight of succession planning. The Chairman of the Board,
President and Chief Executive Officer periodically provides to the Board his recommendations and evaluations of potential successors, along
with a review of any development plans recommended for such individuals. Additionally, the Board periodically reviews and revises as
necessary the company's emergency executive management succession plan, which details the actions to be taken by specific individuals in the
event a member of executive management suddenly dies or becomes incapacitated.

Director Independence

The Board of Directors has determined that each member of the Audit, Compensation and Nominating & Governance Committees and, with the
exception of Frederick W. Smith, each of the Board's current members (James L. Barksdale, John A. Edwardson, Marvin R. Ellison, John C.
("Chris") Inglis, Kimberly A. Jabal, Shirley Ann Jackson, Gary W. Loveman, R. Brad Martin, Joshua Cooper Ramo, Susan C. Schwab, David P.
Steiner and Paul S. Walsh) is independent and meets the applicable independence requirements of the New York Stock Exchange (including the
additional requirements for Audit Committee and Compensation Committee members) and the Board's more stringent standards for determining
director independence. Mr. Smith is FedEx's Chairman of the Board, President and Chief Executive Officer.

Under the Board's standards of director independence, which are included in FedEx's Corporate Governance Guidelines, a director will be
considered independent only if the Board affirmatively determines that the director has no direct or indirect material relationship with FedEx,
other than as a director. The standards set forth certain categories or types of transactions, relationships or arrangements with FedEx, as follows,
each of which (i) is deemed not to be a material relationship with FedEx, and thus (ii) will not, by itself, prevent a director from being
considered independent:

Prior Employment of Director. The director was employed by FedEx or was personally working on FedEx's audit as an employee or
partner of FedEx's independent auditor, and over five years have passed since such employment, partner or auditing relationship
ended.

Prior Employment of Immediate Family Member. An immediate family member was an officer of FedEx or was personally working
on FedEx's audit as an employee or partner of FedEx's independent auditor, and over five years have passed since such employment,

partner or auditing relationship ended.

Current Employment of Immediate Family Member. An immediate family member is employed by FedEx in a non-officer position,
or by FedEx's independent auditor not as a partner and not personally working on FedEXx's audit.

Interlocking Directorships. An executive officer of FedEx served on the board of directors of a company that employed the director
or employed an immediate family member as an executive officer, and over five years have passed since either such relationship

ended.
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Transactions and Business Relationships. The director or an immediate family member is a partner, greater than 10% shareholder,
director or officer of a company that makes or has made payments to, or receives or has received payments (other than contributions, if
the company is a tax-exempt organization) from, FedEx for property or services, and the amount of such payments has not within any
of such other company's three most recently completed fiscal years exceeded one percent (or $1 million, whichever is greater) of such

other company's consolidated gross revenues for such year.

Indebtedness. The director or an immediate family member is a partner, greater than 10% shareholder, director or officer of a
company that is indebted to FedEx or to which FedEx is indebted, and the aggregate amount of such debt is less than one percent (or
$1 million, whichever is greater) of the total consolidated assets of the indebted company.

Charitable Contributions. The director is a trustee, fiduciary, director or officer of a tax-exempt organization to which FedEx
contributes, and the contributions to

2016 Proxy Statement 3
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such organization by FedEx have not within any of such organization's three most recently completed fiscal years exceeded one
percent (or $250,000, whichever is greater) of such organization's consolidated gross revenues for such year.

The Board broadly considered all relevant facts and circumstances, including the following immaterial transactions, relationships and
arrangements:

Mr. Barksdale served as an officer of FedEXx, but he left the company well over five years ago (his employment at FedEx ended in
1992).

An entity with which Mr. Smith is affiliated has made a passive investment (holding a less-than-5% equity interest) in a privately held
entity with which Mr. Barksdale is affiliated.

Mr. Barksdale has made an investment (holding a less-than-10% equity interest) in a privately held entity that is headed by Mr. Smith's
daughter and of which Mr. Smith is a director and 10% owner.

Mr. Loveman is the former President and Chief Executive Officer and current Chairman of Caesars Entertainment Corporation, which
occasionally provides services to FedEx in the ordinary course of its business. The amount of the payments made by FedEx to Caesars
within any of its three most recently completed fiscal years has not exceeded one percent (or $1 million, whichever is greater) of its

consolidated gross revenues for such year.

In October 2015, Mr. Loveman became an executive officer of Aetna Inc., which provides services to FedEx in the ordinary course of
its business. The amount of the payments made by FedEx to Aetna within any of its three most recently completed fiscal years has not

exceeded one percent (or $1 million, whichever is greater) of its consolidated gross revenues for such year.

Until November 2015, Mr. Martin served as a director of First Horizon National Corporation with Robert B. Carter, FedEx's Executive
Vice President, FedEx Information Services and Chief Information Officer. Mr. Carter resigned as a director of First Horizon National

Corporation in November 2015.

Messrs. Carter and Martin are members of the board of managers of Pilot Travel Centers LLC. Mr. Smith resigned as a member of the
board of managers of Pilot Travel Centers LLC in September 2015.

In the ordinary course of business, FedEx makes purchases of aircraft and related services and equipment from The Boeing Company,
for which Ambassador Schwab serves as a director. The payments made by FedEx to Boeing in its two most recently completed fiscal
years represented slightly more than one percent of Boeing's consolidated gross revenues for the year, and the payments made by
FedEx to Boeing in its 2013 fiscal year represented less than one percent of Boeing's consolidated gross revenues for the year.
Ambassador Schwab recuses herself when the Board discusses or votes on Boeing-related matters. The Board determined that
Ambassador Schwab is still an independent director under the Board's independence standards as she does not have a direct or indirect
material relationship with either FedEx or Boeing, other than as a director, and does not derive any financial benefit from these

ordinary course transactions.
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In the ordinary course of business, FedEx makes purchases from Waste Management, Inc., an entity for which Mr. Steiner serves as
Chief Executive Officer and is a director. The amount of the payments made by FedEx to Waste Management within any of its three
most recently completed fiscal years has not exceeded one percent (or $1 million, whichever is greater) of its consolidated gross
revenues for such year.

Audit Committee Financial Expert

The Board of Directors has determined that at least one member of the Audit Committee, John A. Edwardson, is an audit committee financial
expert as that term is defined in Securities and Exchange Commission ("SEC") rules.

Director Mandatory Retirement

A director must retire immediately before the annual meeting of FedEx's stockholders during the calendar year in which he or she attains age 75.

4 2016 Proxy Statement
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Stock Ownership Goal for Directors and Senior Officers

In order to encourage significant stock ownership by our directors and senior officers, and to further align their interests with the interests of
FedEXx's stockholders, the Board of Directors has established a goal that (i) within four years after joining the Board, each non-management
director own FedEx shares valued at three times his or her annual retainer fee, and (ii) within four years after being appointed to his or her
position, each member of senior management own FedEx shares valued at the following multiple of his or her annual base salary:

5x for the President and Chief Executive Officer;
3x for the other FedEx executive officers, including the chief executive officers of FedEx's core operating companies;

2x for executive vice presidents of FedEx's core operating companies; and

1x for certain other senior officers.

For purposes of meeting this goal, unvested restricted stock is counted, but unexercised stock options are not. The Board also recommends that
each director and senior officer retain shares acquired upon stock option exercises until his or her goal is met. The stock ownership goal is
included in FedEx's Corporate Governance Guidelines. As of August 1, 2016, each director who had been a Board member for over four years
and each executive officer owned sufficient shares to comply with this goal.

Policy on Poison Pills

The Board of Directors has adopted a policy requiring stockholder approval for any future "poison pill" prior to or within twelve months after
adoption of the poison pill. (A poison pill is a device used to deter a hostile takeover. Note that FedEx does not currently have, nor have we ever
had, a poison pill.) The policy on poison pills is included in FedEx's Bylaws and Corporate Governance Guidelines.

Communications with Directors

Stockholders and other interested parties may communicate directly with any member (including the Lead Independent Director) or committee
of the Board of Directors by writing to: FedEx Corporation Board of Directors, c/o Corporate Secretary, 942 South Shady Grove Road,
Memphis, Tennessee 38120. Please specify to whom your letter should be directed. The Corporate Secretary of FedEx will review all such
correspondence and regularly forward to the Board a summary of all such correspondence and copies of all correspondence that, in her opinion,
deals with the functions of the Board or its committees or that she otherwise determines requires the attention of any member, group or
committee of the Board of Directors. Board members may at any time review a log of all correspondence received by FedEx that is addressed to
Board members and request copies of any such correspondence.

Proxy Access

In March 2016, the Board of Directors amended our bylaws to implement proxy access. Before the Board's adoption of the bylaw, we contacted
many of our largest stockholders in order to understand their views and policies regarding proxy access. We spoke with, or otherwise received
feedback from, representatives of stockholders owning nearly half of our then-outstanding shares. We also spoke with a representative of the
proponent of the proxy access stockholder proposal that was approved at our 2015 annual meeting of stockholders.
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Substantially all of these stockholders, including the proponent of last year's proxy access stockholder proposal, indicated their support for a
proxy access bylaw with terms consistent with the prevailing market standard, which are as follows:

a 3% ownership threshold and 3-year holding period requirement;

a cap on the number of director nominees at the greater of 2 or 20% of the board, whichever is greater; and

a stockholder group aggregation limit of 20.

Based on this feedback from our stockholders, and the Board's assessment of the relative merits of the various proxy access formulations, our
Board of Directors approved amendments to our Bylaws to implement proxy access consistent with the terms set forth above, which it
determined to be in the best interests of our stockholders. Our Bylaws are available in the Governance & Citizenship section of the Investor
Relations page of our website at http.://investors.fedex.com.

2016 Proxy Statement 5
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Nomination of Director Candidates

The Nominating & Governance Committee will consider director nominees proposed by stockholders. To recommend a prospective director
candidate for the Nominating & Governance Committee's consideration, stockholders may submit the candidate's name, qualifications, including
whether the candidate satisfies the requirements set forth in our Corporate Governance Guidelines and discussed in "Proposal 1 ~ Election of
Directors  Experience, Qualifications, Attributes and Skills," and other relevant biographical information in writing to: FedEx Corporation
Nominating & Governance Committee, c/o Corporate Secretary, 942 South Shady Grove Road, Memphis, Tennessee 38120. FedEx's Bylaws
require stockholders to give advance notice of stockholder proposals, including nominations of director candidates. For more information, please
see "Stockholder Proposals and Director Nominations for 2017 Annual Meeting."

The Board is responsible for recommending director candidates for election by the stockholders and for electing directors to fill vacancies or
newly created directorships. The Board has delegated the screening and evaluation process for director candidates to the Nominating &
Governance Committee, which identifies, evaluates and recruits highly qualified director candidates and recommends them to the Board. The
Nominating & Governance Committee considers potential candidates for director that may come to the attention of the Nominating &
Governance Committee through current directors, management, professional search firms, stockholders or other persons. The Nominating &
Governance Committee has engaged a third-party executive search firm to assist in identifying potential director candidates. The Nominating &
Governance Committee considers and evaluates a director candidate recommended by a stockholder in the same manner as a nominee
recommended by a Board member, management, search firm or other sources.

If the Nominating & Governance Committee determines that an additional or replacement director is necessary or advisable, the Nominating &
Governance Committee may take such measures that it considers appropriate in connection with its evaluation of a potential director candidate,
including interviewing the candidate, engaging an outside firm to gather additional information and making inquiries of persons with knowledge
of the candidate's qualifications and character. In its evaluation of potential director candidates, including the members of the Board of Directors
eligible for reelection, the Nominating & Governance Committee considers the current size, composition and needs of the Board of Directors
and each of its committees.

Majority-Voting Standard for Director Elections

FedEx's Bylaws require that we use a majority-voting standard in uncontested director elections and contain a resignation requirement for
directors who fail to receive the required majority vote. The Bylaws also prohibit the Board from changing back to a plurality-voting standard
without the approval of our stockholders. Under the majority-voting standard, a director nominee must receive more votes cast "for" than
"against" his or her election in order to be elected to the Board. In accordance with the majority-voting standard and resignation requirement,
each director who is standing for reelection at the annual meeting has tendered an irrevocable resignation from the Board of Directors that will
take effect if (i) the director does not receive more votes cast "for" than "against" his or her election at the annual meeting, and (ii) the Board
accepts the resignation. FedEx's Bylaws require the Board of Directors, within 90 days after certification of the election results, to accept the
director's resignation unless there is a compelling reason not to do so and to promptly disclose its decision (including, if applicable, the reasons
for rejecting the resignation) in a filing with the SEC.

6 2016 Proxy Statement
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Policy on Review and Preapproval of Related Person Transactions

The Board of Directors has adopted a Policy on Review and Preapproval of Related Person Transactions, which is included in FedEx's
Corporate Governance Guidelines. The policy requires that all proposed related person transactions (as defined in the policy) and all proposed
material changes to existing related person transactions be reviewed and preapproved by the Nominating & Governance Committee. To the
extent the related person (as defined in the policy) is a director or immediate family member of a director, the transaction or change must also be
reviewed and preapproved by the full Board. The policy provides that a related person transaction or a material change to an existing related
person transaction may not be preapproved if it would:

interfere with the objectivity and independence of any related person's judgment or conduct in carrying out his or her duties and
responsibilities to FedEx;

not be fair as to FedEXx; or

otherwise be opposed to the best interests of FedEx and its stockholders.

The policy requires the Nominating & Governance Committee to annually (i) review each existing related person transaction that has a
remaining term of at least one year or remaining payments of at least $120,000, and (ii) determine, based upon all material facts and
circumstances and taking into consideration our contractual obligations, whether it is in the best interests of FedEx and our stockholders to
continue, modify or terminate the transaction or relationship.

Related Person Transactions

In accordance with the policy described above, the Board of Directors, upon the recommendation of the Nominating & Governance Committee,
preapproved the employment of Mr. Smith's daughter by FedEx Corporation as a global public policy advisor, a position she has held since
August 2016 (Mr. Smith recused himself from the discussion and vote on this matter). In addition, the Nominating & Governance Committee
has reviewed the following related person transactions and determined that they remain in the best interests of FedEx and our stockholders:

In November 1999, FedEx entered into a multi-year, $205 million naming rights agreement with Washington Football, Inc. Under this
agreement, FedEx has certain marketing rights, including the right to name the stadium where the NFL Washington Redskins
professional football team plays "FedExField." In August 2003, Mr. Smith acquired an approximate 10% ownership interest in the

Washington Redskins and joined its Leadership Council, or board of directors.

FedEx's policy on personal use of corporate aircraft requires officers to pay FedEx two times the cost of fuel, plus applicable
passenger ticket taxes and fees, for personal trips. Pursuant to this requirement, Mr. Smith and David J. Bronczek, the President and
Chief Executive Officer of FedEx Express, paid FedEx $347,383 and $179,417, respectively, during fiscal 2016 in connection with

certain personal use of corporate aircraft.

Mr. Smith's son is employed by FedEx Express as Vice President of Global Trade Services. The compensation of Mr. Smith's son for
fiscal 2016 (including any incentive compensation) did not exceed $460,000. Mr. Smith's son also received a stock option grant in
fiscal 2016 commensurate with the stock option grants made to other FedEx Express vice presidents.
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Directors and Executive Officers

The following table sets forth the amount of FedEx's common stock beneficially owned by each director, each named executive officer included
in the Summary Compensation Table and all directors and executive officers as a group, as of August 1, 2016. Unless otherwise indicated,
beneficial ownership is direct and the person shown has sole voting and investment power.

Common Stock Beneficially
Owned

Number of Number of Percent of

Name of Beneficial Owner Share@ption Shares o Class ?
Frederick W. Smith 19,510,669 ® 1,486,882 7.86%
James L. Barksdale 65,200 44,775 *
John A. Edwardson 24,690 44,775 *
Marvin R. Ellison 7,898 *
John C. ("Chris") Inglis *
Kimberly A. Jabal 8,627 *
Shirley Ann Jackson 8,111 6,145 *
Gary W. Loveman 16,854 33,935 *
R. Brad Martin 56,500 ¥ 20,535 *
Joshua Cooper Ramo 4,360 16,175 *
Susan C. Schwab 3,226 35,975 *
David P. Steiner 5,000 31,575 *
Paul S. Walsh 10,000 40,375 *
David J. Bronczek 59,382 ® 239,238 *
Robert B. Carter 49,644 © 185,252 *
T. Michael Glenn 214,980 ™M 185,252 *
Alan B. Graf, Jr. 205,911 ® 185,252 *
All directors and executive officers as a group (20 persons) 20,408,472 @ 2,862,120 8.67%

€]

@

3

Less than 1% of FedEx's outstanding common stock.

Reflects the number of shares that can be acquired at August 1, 2016, or within 60 days thereafter through the exercise of stock
options. These shares are excluded from the column headed "Number of Shares," but included in the ownership percentages reported
in the column headed "Percent of Class."

Based on 265,547,382 shares outstanding on August 1, 2016.

Includes 15,366,262 shares owned by Mr. Smith (as of August 1, 2016, 3,900,000 of such shares have been pledged as security by
Mr. Smith), 4,141,280 shares owned by Frederick Smith Enterprise Company, Inc. ("Enterprise"), a family holding company (as of
August 1, 2016, 105,000 of such shares have been pledged as security by Enterprise) and 736 shares owned by Mr. Smith's spouse.
Regions Bank, Memphis, Tennessee, as trustee of a trust of which Mr. Smith is the lifetime beneficiary, holds 55% of Enterprise's
outstanding stock, and Mr. Smith owns 45% directly. Includes 2,391 shares held in FedEx's retirement savings plan. Mr. Smith's
business address is 942 South Shady Grove Road, Memphis, Tennessee 38120. On August 2, 2016, Mr. Smith reduced the number of
his pledged shares from 3,900,000 to 3,875,000.
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Includes 7,250 shares owned by R. Brad Martin Family Foundation and 2,100 shares owned by Mr. Martin's spouse.

Includes 695 shares held in FedEx's retirement savings plan.

Includes 1,245 shares owned by Mr. Carter's spouse.

Includes 88,750 shares owned by Glenn Family Partners, L.P. Mr. Glenn disclaims beneficial ownership of these shares except to the
extent of his pecuniary interest therein. Also includes 570 shares held in FedEx's retirement savings plan.

Includes 47,400 shares owned by family trusts and 446 shares held in FedEx's retirement savings plan.

Includes 4,741 shares held in FedEx's retirement savings plan and 21 stock units held in a deferred compensation plan. The stock units
are payable in shares of FedEx common stock on a one-for-one basis.

2016 Proxy Statement
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Significant Stockholders

The following table lists certain persons known by FedEx to own beneficially more than five percent of FedEx's outstanding shares of common
stock as of March 31, 2016.

Amount and

Nature of
Beneficial Percent of
Ownership Class

BlackRock, Inc. 16,241,854 O 6.05%
55 East 52nd Street
New York, New York 10055
PRIMECAP Management Company 16,116,764 @ 6.01%
225 South Lake Avenue, Suite 400
Pasadena, California 91101
The Vanguard Group, Inc. 17,022,983 & 6.34%

100 Vanguard Boulevard
Malvern, Pennsylvania 19355

M
BlackRock, Inc. is the parent holding company of certain institutional investment managers, which collectively had sole voting power
over 13,955,808 shares and sole investment power over all 16,241,854 shares.

@
PRIMECAP Management Company, a registered investment advisor, had sole voting power over 2,072,132 shares and sole
investment power over all 16,116,764 shares.

3)
The Vanguard Group, Inc., a registered investment advisor, had sole voting power over 514,474 shares, sole investment power over
16,473,264 shares and shared investment power over 549,719 shares.

Section 16(a) Beneficial Ownership Reporting Compliance

Section 16(a) of the Securities Exchange Act of 1934 requires directors and certain officers of FedEx and persons who own more than ten
percent of FedEx's common stock to file with the SEC initial reports of beneficial ownership (Form 3) and reports of subsequent changes in their
beneficial ownership (Form 4 or Form 5) of FedEx's common stock. Such directors, officers and greater-than-ten-percent stockholders are
required to furnish FedEx with copies of the Section 16(a) reports they file. The SEC has established specific due dates for these reports, and
FedEx is required to disclose in this proxy statement any late filings or failures to file.

Based solely upon a review of the copies of the Section 16(a) reports (and any amendments thereto) furnished to FedEx and written
representations from FedEx's directors and reporting officers that no additional reports were required, FedEx believes that its directors and
reporting officers complied with all these filing requirements for the fiscal year ended May 31, 2016.
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THE BOARD OF DIRECTORS

Committees

The Board of Directors has a standing Audit Committee, Compensation Committee, Information Technology Oversight Committee and
Nominating & Governance Committee. Each committee's written charter, as adopted by the Board of Directors, is available on the Investor

Relations page of our website at http.//investors.fedex.com in the Governance & Citizenship section under "Committee Charters.” Committee
memberships are currently as follows:

Audit Committee
Committee functions: Committee members

John A. Edwardson (Chairman)
Kimberly A. Jabal
oversees the independent registered public accounting firm's qualifications, Gary W. Loveman
independence and performance; R. Brad Martin
Joshua Cooper Ramo

FY16 meetings held: 10
assists the Board of Directors in its oversight of (i) the integrity of FedEx's
financial statements; (ii) the effectiveness of FedEx's disclosure controls and
procedures and internal control over financial reporting; and (iii) the performance
of the internal auditors;

preapproves all audit and allowable non-audit services to be provided by FedEx's
independent registered public accounting firm;

reviews and discusses with management and the Board of Directors (i) the
guidelines and policies that govern the processes by which the company assesses
and manages its exposure to risk and (ii) the company's major financial and other
risk exposures and the steps management has taken to monitor and control such
exposures; and

oversees FedEx's compliance with legal and regulatory requirements and the
implementation and effectiveness of FedEx's corporate integrity and compliance
programs.
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Compensation Committee

Committee functions:

evaluates, together with the independent members of the Board, the performance of
FedEx's Chairman of the Board, President and Chief Executive Officer and recommends
his compensation for approval by the independent directors;

helps discharge the Board's responsibilities relating to the compensation of executive
management;

reviews and discusses with management the Compensation Discussion and Analysis and
produces a report recommending whether the Compensation Discussion and Analysis
should be included in the proxy statement; and

oversees the administration of FedEx's equity compensation plans and reviews the costs
and structure of key employee benefit and fringe-benefit plans and programs.

Information Technology Oversight Committee

Committee members

Paul S. Walsh (Chairman)
Marvin R. Ellison

Shirley Ann Jackson
Susan C. Schwab

FY16 meetings held: 6

Committee functions: Committee members

James L. Barksdale (Chairman)
John C. ("Chris") Inglis
reviews major information technology ("IT") related projects and technology Kimberly A. Jabal
architecture decisions; R. Brad Martin
Joshua Cooper Ramo
Susan C. Schwab

assesses whether FedEx's IT programs effectively support FedEx's business FY16 meetings held: 6

objectives and strategies;

assists FedEx's Board of Directors in oversight of cybersecurity risks and FedEx
management's efforts to monitor and mitigate those risks; and

advises FedEx's senior I'T management team and the Board of Directors on
IT-related matters.
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Nominating & Governance Committee

Committee functions:

identifies individuals qualified to become Board members;

recommends to the Board director nominees to be proposed for election at the annual
meeting of stockholders;

recommends to the Board directors for appointment to Board committees; and

assists the Board in developing and implementing effective corporate governance
programs.

Committee members

David P. Steiner (Chairman)
James L. Barksdale

Marvin R. Ellison

John C. ("Chris") Inglis
Shirley Ann Jackson

Gary W. Loveman

FY16 meetings held: 6

In addition, as discussed above under "Corporate Governance Matters Board Risk Oversight," each Board committee has responsibility for the
oversight of specific risks that fall within the committee's areas of responsibility. Also, the Audit Committee is responsible for reviewing and
discussing with management the guidelines and policies that govern the processes by which the company assesses and manages its exposure to

all risk, including our ERM process.

In response to stockholder demand letters, three special committees of the Board have been formed, which are comprised of Messrs. Edwardson

and Steiner and Ms. Jabal. In the aggregate, these committees met three times during fiscal 2016.

The Board of Directors has approved reconstituting the committees so that, immediately following the annual meeting, if all of the director

nominees are elected, committee memberships will be as follows:

Information Technology

Audit Committee Oversight Committee

John A. Edwardson (Chairman) James L. Barksdale (Chairman)
Kimberly A. Jabal Marvin R. Ellison

Shirley Ann Jackson John C. ("Chris") Inglis

R. Brad Martin Kimberly A. Jabal

Joshua Cooper Ramo Joshua Cooper Ramo

Susan C. Schwab
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Nominating &

Compensation Committee Governance Committee
Paul S. Walsh (Chairman) David P. Steiner (Chairman)
Marvin R. Ellison James L. Barksdale

John C. ("Chris") Inglis Marvin R. Ellison

Shirley Ann Jackson John C. ("Chris") Inglis
Susan C. Schwab Shirley Ann Jackson

R. Brad Martin

Board Meetings and Meeting Attendance

During fiscal 2016, the Board of Directors held six regular meetings and two special meetings. The average attendance of all directors at Board
and committee meetings was 99%. Each director attended at least 88% of the aggregate meetings of the Board and any committees on which he
or she served.

Attendance at Annual Meeting of Stockholders

FedEx expects all Board members to attend annual meetings of stockholders. Each then-current member of the Board of Directors attended the
2015 annual meeting of stockholders.

2016 Proxy Statement 11
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Outside Directors' Compensation

During fiscal 2016, non-management (outside) directors were paid an annual retainer of $120,000. Chairpersons of the Compensation,
Nominating & Governance and Information Technology Oversight Committees were paid an additional annual fee of $13,500. The Audit
Committee chairperson was paid an additional annual fee of $22,500. In addition, each outside director who was elected at FedEx's 2015 annual
meeting received a stock option for 3,610 shares of FedEx common stock.

Any outside director who was elected to the Board after the 2015 annual meeting received the applicable pro rata portion of the annual retainer
and stock option grant in connection with his or her election.

In response to stockholder demand letters, three special committees of the Board have been formed, which are comprised of Messrs. Edwardson
and Steiner and Ms. Jabal. Members of the special committees are paid $2,000 for each in-person meeting attended and $1,500 for each
telephonic meeting attended.

Frederick W. Smith, the only director who is also a FedEx employee, receives no additional compensation for serving as a director.

The Compensation Committee annually reviews director compensation, including, among other things, comparing FedEx's director
compensation practices with those of other companies with annual revenues between $25 billion and $100 billion. Before making a
recommendation regarding director compensation to the Board, the Compensation Committee considers that the directors' independence may be
compromised if compensation exceeds appropriate levels or if FedEx enters into other arrangements beneficial to the directors.

Retirement Plan for Qutside Directors

In July 1997, the Board of Directors of FedEx Express (FedEx's predecessor) voted to freeze the Retirement Plan for Outside Directors (that is,
no further benefits would be earned under this plan). Concurrent with the freeze, the Board amended the plan to accelerate the vesting of the
benefits for each outside director who was not yet vested under the plan. This plan is unfunded and any benefits under the plan are general,
unsecured obligations of FedEx. Once all benefits are paid from the plan, it will be terminated.

The plan benefit payable to the one individual who served on the Board during fiscal 2016 who has not yet received any plan benefits will be
paid as a single lump sum distribution. The lump sum distribution is payable on or before the fifteenth business day of the month immediately
following the later of the date of the director's retirement and the date he attains age 60. In the event of the outside director's death, his surviving
spouse shall be entitled to receive the lump sum payment. The following table sets forth for the one director entitled to receive future benefits
under the plan who served on the Board during fiscal 2016, the amount payable to him assuming a hypothetical retirement date of June 1, 2016.

Lump Sum

Payment

Amount

Name $)
P.S. Walsh 70,720 1O

€]

Discounted from the age 60 normal retirement date provided for in the plan.
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Fiscal 2016 Director Compensation

DIRECTORS' COMPENSATION

The following table sets forth information regarding the compensation of FedEx's non-employee (outside) directors for the fiscal year ended

May 31, 2016:

Name

J.L. Barksdale
J.A. Edwardson
M.R. Ellison
J.C. Inglis
K.A. Jabal
S.A. Jackson
G.W. Loveman
R.B. Martin
J.C. Ramo

S.C. Schwab
D.P. Steiner
P.S. Walsh

)

Fees
Earned
or Paid

in Option All Other
CashAwar@ompensation Total

OB e

133,500
147,000
120,000
108,000
124,500
120,000
120,000
120,000
120,000
120,000
138,000
133,500

140,701
140,701
140,701
131,121
140,701
140,701
140,701
140,701
140,701
140,701
140,701
140,701

® ®

0274,201
0287,701
0260,701
0239,121
0265,201
0260,701
0260,701
0260,701
0260,701
0260,701
0278,701
0274,201

Includes retainer payments and committee chairperson fees (as applicable). Also includes special committee meeting fees for

Messrs. Edwardson and Steiner and Ms. Jabal. See "

@

Outside Directors' Compensation" above.

On September 28, 2015, each outside director elected at the 2015 annual meeting received a stock option for 3,610 shares of common
stock. Mr. Inglis received a stock option for 3,015 shares upon his election to the Board on November 2, 2015. The grant date fair

value of each such option was computed in accordance with Financial Accounting Standards Board Accounting Standards

Codification Topic 718 and is set forth in this column. Assumptions used in the calculation of these amounts are included in note 10 to
our audited consolidated financial statements for the fiscal year ended May 31, 2016, included in our Annual Report on Form 10-K for
fiscal 2016. Stock options granted to the outside directors generally vest fully one year after the grant date.

3

The following table sets forth the aggregate number of outstanding stock options held by each current or former outside director listed
in the above table as of May 31, 2016:

Name

J.L. Barksdale

J.A. Edwardson

M.R. Ellison
J.C. Inglis
K.A. Jabal

Options
Outstanding

44,775
44,775
7,898
3,015
8,627
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S.A. Jackson
G.W. Loveman
R.B. Martin
J.C. Ramo

S.C. Schwab
D.P. Steiner
P.S. Walsh
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6,145
33,935
20,535
16,175
35,975
31,575
40,375
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All of FedEXx's directors are elected at each annual meeting of stockholders and hold office until the next annual meeting of stockholders and
until their successors are duly elected and qualified. The Board of Directors currently consists of thirteen members. Gary W. Loveman is retiring
as a director immediately before this annual meeting and is not standing for reelection. The Board proposes that each of the other current
directors be reelected to the Board. Mr. Inglis was initially elected as a director by the Board in November 2015. Frederick W. Smith, FedEx's
Chairman, President and Chief Executive Officer, and the members of the Nominating & Governance Committee recommended Mr. Inglis as a
nominee.

Effective upon the retirement of Mr. Loveman, the size of the Board will be decreased to twelve members. Each of the nominees elected at this
annual meeting will hold office until the annual meeting of stockholders to be held in 2017 and until his or her successor is duly elected and
qualified.

Each nominee has consented to being named in this proxy statement and has agreed to serve if elected. If a nominee is unable to stand for
election, the Board of Directors may either reduce the number of directors to be elected or select a substitute nominee. If a substitute nominee is
selected, the proxy holders may vote your shares for the substitute nominee.

Under FedEx's majority-voting standard, each of the twelve director nominees must receive more votes cast "for" than "against" his or her
election in order to be elected to the Board. For more information, please see "Corporate Governance Matters Majority-Voting Standard for
Director Elections."

YOUR BOARD OF DIRECTORS RECOMMENDS THAT YOU VOTE "FOR" THE ELECTION OF EACH OF THE
TWELVE NOMINEES.

Experience, Qualifications, Attributes and Skills

The Nominating & Corporate Governance Committee seeks director nominees with the skills and experience needed to properly oversee the
interests of the company. The Committee carefully evaluates each candidate to ensure that he or she possesses the experience, qualifications,
attributes and skills that the Committee has found are necessary for an effective board member. These crucial qualities include, among others:

The highest level of personal and professional ethics, integrity and values;

Practical wisdom and mature judgment;

An inquiring and independent mind;

Expertise that is useful to FedEx and complementary to the background and experience of other Board members; and

Willingness to represent the best interests of all stockholders and objectively appraise management performance.

In addition to the qualifications that each director nominee must have, the Board believes that one or more of FedEx's Board members should
possess the experience and expertise listed below because of their particular relevance to the company's business and structure. These were all
considered by the Board in connection with this year's director nomination process.
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Transportation Industry Experience

International Experience

Financial Expertise

Marketing Expertise

Technological Expertise

Energy Expertise

Government Experience

Leadership Experience

Diversity: The Board is committed to diversity and inclusion and is always looking for highly qualified candidates, including women

(Ms. Jabal, Dr. Jackson and Ambassador Schwab) and minorities (Dr. Jackson and Mr. Ellison), who meet our criteria. The Board seeks, and
believes it has found in this group of nominees, a diverse blend of experience and perspectives, institutional knowledge and personal chemistry,
and directors who will provide sound and prudent guidance with respect to all of FedEx's operations and interests.

Below you will find each nominee's biography along with other pertinent information, including a selection of each Board nominee's skills and
qualifications. Following the biographies, we have included a chart that exhibits the collective experience, qualifications, attributes and skills of
our Board nominees.

14 2016 Proxy Statement
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Nominees for Election to the Board

Frederick W. Smith

Age: 72

Director since: 1971
Committees: None

Other public directorships: None

Mr. Smith is the company's founder and has been Chairman, President and Chief Executive Officer of FedEx since
1998 and Chairman of FedEx Express since 1975. He was Chairman, Presid