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Registrant s telephone number, including area code: (212) 309-8200
N/A

(Former name or former address, if changed since last report)

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of
the registrant under any of the following provisions:

Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR
240.14d-2(b))

Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR
240.13e-4(c))
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Item 5.02 Compensatory Arrangements of Certain Officers

On March 7, 2014, ING U.S., Inc. (the Company ) made changes to the compensation arrangements of Rodney O.
Martin, Jr., the Chief Executive Officer of the Company, Alain M. Karaoglan, the Chief Operating Officer of the
Company, Ewout L. Steenbergen, the Chief Financial Officer of the Company, and Maliz E. Beams, the Chief
Executive Officer of the Company s Retirement Solutions business, all named executive officers (as such term is
defined in Item 402 of Regulation S-K) of the Company.

The changes for Mr. Martin include: an increase in Mr. Martin s target annual incentive award opportunity, effective
beginning for 2014 performance, from 100% to 175% of his annual base salary (for a target annual incentive
opportunity of $1,750,000); and the establishment of Mr. Martin s target long-term incentive opportunity, effective
beginning for 2014 performance, of 550% of his annual base salary (for a target long-term incentive opportunity of
$5,500,000).

The changes for Mr. Karaoglan include: an increase in Mr. Karaoglan s target annual incentive award opportunity,
effective beginning for 2014 performance, from 100% to 160% of his annual base salary (for a target annual incentive
opportunity of $1,120,000); and an increase in Mr. Karaoglan s target long-term incentive opportunity, effective
beginning for 2014 performance, from 200% to 320% of his annual base salary (for a target long-term incentive
opportunity of $2,240,000).

The changes for Mr. Steenbergen include: an increase in Mr. Steenbergen s annual base salary from $550,000 to
$625,000; and an increase in Mr. Steenbergen s target annual incentive award opportunity, effective beginning for
2014 performance, from 100% to 163% of his annual base salary (for a target annual incentive opportunity of
$1,017,500) and a change in his target long-term incentive opportunity, effective beginning for 2014 performance, to
190% of his annual base salary (for a target long-term incentive opportunity of $1,187,500).

The changes for Ms. Beams include: an increase in Ms. Beams target annual incentive award opportunity, effective
beginning for 2014 performance, from 100% to 125% of her annual base salary (for a target annual incentive
opportunity of $875,000); and an increase in Ms. Beams target long-term incentive opportunity, effective beginning
for 2014 performance, from 200% to 250% of her annual base salary (for a target long-term incentive opportunity of
$1,750,000).

Under the Company s current annual and long-term incentive programs, annual incentive amounts are generally
payable in cash (subject to the deferral provisions described below), and long-term incentives are payable in the form
of restricted stock units ( RSUs ) representing an interest in shares of common stock of the Company. Under the
Company s current long-term incentive program as it applies to identified staff for purposes of the Dutch National
Bank s regulations implementing the European Commission Capital Requirements Directive, which includes Messrs.
Martin, Karaoglan, and Steenbergen and Ms. Beams, awards vest in three tranches, with the first 50% vesting on the
second anniversary of the award date, and 25% vesting on each of the third and fourth anniversaries of the award date.
In addition, under the Company s current annual incentive program as it applies to identified staff, portions of annual
incentive awards in excess of 100,000 (as converted to U.S. dollars at the prevailing exchange rate) are subject to
mandatory deferral, and are payable in the form of RSUs which vest in three tranches, with the first 50% vesting on
the second anniversary of the award date, and 25% vesting on each of the third and fourth anniversaries of the award
date.

A description of the Company s annual incentive plan and long-term incentive plan, and of the 2013 Omnibus

Employee Incentive Plan under which equity-based awards are granted, is contained in the Company s Registration

Statement on Form S-1, as amended and filed on October 21, 2013, under the captions Compensation of Executive

Officers and Directors 2012 Compensation Annual Cash and Deferred Equity-Based Incentive Compensation
Establishment of Annual Incentive Compensation Opportunity and Maximum Award , Long-Term Equity-Based

Incentive Compensation ,  Critical Compensation Policies , and  Equity Compensation Omnibus Employee Incentive
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Plan , and such descriptions are hereby incorporated into this Item 5.02 by reference.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

ING U.S,, Inc.
(Registrant)

By:  /s/ HARRIS OLINER

Name: Harris Oliner

Title: Senior Vice President and Corporate Secretary
Dated: March 13, 2014



